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How we started

—Auditors
In November 2020, JP-MIRAI was established as a voluntary

organization by various stakeholders such as private companies, local
governments, NPOs, academics, and lawyers led by JICA. JP-MIRAI Board of
aims at attacking various issues of migrant workers in Japan
seriously, being “A Country of Choice” for migrant workers.

In June, 2023, “General Incorporated Association JP-MIRAI” was
established to expand its activities.

Chairman of Board

Directors

— Member Forum

— Advisory Meeting

JP-MIRAI Secretariat

JP-MIRAI OpA0

]
Japan Platform for Migrant Workerstowards Responsible and Inclusive Society Website > O]

T162-0845 JICA Ichigaya Building, 10-5, IchigayaHonmura-cho, Shinjuku-ku, Tokyo -
Tel: 050-6883-5531 Issued on Sep. 2024

JP-MIRAI

Japan Platform for Migrant Workers
towards Responsible and Inclusive Society

The objective of the “Japan Platform for Migrant Workers towards Responsible and Inclusive
Society (JP-MIRAI)” is to promote inclusive economic growth and sustainable development
of the society. By cooperating with stakeholders to protect the rights of migrant workers and
improve their working and living conditions, we aim to accept migrant workers responsibly,
making Japan a country of choice.
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Consultation Desk

e Available in 22 launguages
How to contact : Chat on the APP/Email/Tel (0800-123-5717)

e Member forums (about twice a year)
e Activity reports by members
e Web articles featuring good practices

We conduct study tours in sending
countries to promote understanding
of the current situation and
challenges in the process of
recruiting young people to Japan.
The program includes visits to

Various workshops/seminars

e |nitiatives by local governments to
secure and retain local talent
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Collaboration in business and human rights
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* Consultation (Alternative Dispute Resolution) with specific examples. It is scheduled to be operational around January 2025. with Issara Institute, RBA, and IOM.




